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How Unemployment is a Social Problem
	The definition and statistical measure of unemployment differ in international comparison. In general, terms, to be considered as unemployed, an individual must have no or little gainful employment and seeking paid work. Most countries use the International Labor Organization’s definition of employment. According to the organization, a person is considered unemployed if the individual was not in any gainful employment within a specific reference week and is actively seeking a job (Merino, 2014). 
	Unemployment is both an economic and social problem because it brings about a lot of costs both for the unemployed individual and society as a whole (Plum & Knies, 2019). As a result of unemployment, society is forced to pay for additional costs of providing unnecessary existential minimum in form of lost taxes, social transfers, increased costs to provide public health services, and increased crime costs (Lahtinen, Sirniö & Martikainen, 2018). 
	During the beginning of the 1980s when the rates of unemployment had reached very high levels in most developed countries, there were a lot of calls for research on unemployment as a social problem (Merino, 2014). Decades of research in a wide range of disciplines found that most social problems have a direct or indirect link to unemployment and underemployment (Zeng, 2012). As a social problem, the effects and patterns of unemployment on individuals, families, and society have also been found to be universal and cross-cutting various societies (Dougherty, Rick & Moore, 2017).  
	According to Mills, when few people are unemployed, their unemployment status is considered to be caused by a lack of good work habits, being lazy to find employment, and so forth. In this case, unemployment is the individuals’ problem (Lahtinen, Sirniö & Martikainen, 2018). When millions of people are unemployed, it now becomes a social problem because of the very structures that should provide and ensure opportunities have collapsed (Dougherty, Rick & Moore, 2017). 
	The increased unemployment rate in the United States that stemmed from the severe economic downturn in 2008 is a good example of the social perspective of unemployment as a social problem (Banerji & International Monetary Fund, 2014). Since the great recession, many people in the United States have continued to lose jobs because of no cause of their own, but through the collapsed social structures meant to provide opportunities (Dadush, 2012). As such, unemployment becomes a social problem rather than an individual problem. 
	The conflict theory is another sociological perspective that defines unemployment as a social problem based on conflict of interest. According to the theory, people with power and money will use it to gain better services like healthcare and education which creates a greater division in society (Dougherty, Rick & Moore, 2017). The stratification creates a conflict of interest by those who do not have the means to access better services. This makes them turn to deviant methods to get what they need which leads to increased crime rates (Avruch & Mitchell, 2014).   
	Presently, the world is at a point where few workers are required to produce goods and services for the population (Plum & Knies, 2019). Apart from people’s worth being determined by their value of skills and labor, feminism and globalization have also affected the work environment all over the world (Lahtinen, Sirniö & Martikainen, 2018). Technology has also had its fair share of increasing unemployment. Although technology has made jobs easier through automation, it has reduced the need for manual labor. These have made unemployment a problem all over the world (Plum & Knies, 2019). According to the government, unemployment is an individual problem caused by a lack of training (Merino, 2014). As such, the government provides a lot of training within the educational system. However, the result has been the graduation of many qualified people for positions that do not currently exist (Mayer, Moorti & McCallum, 2018).  
	As a social problem, unemployment affects society in various ways. The main areas that it has greatly affected include the family, education, health, and the government (Zeng, 2012). In the family, unemployment brings financial and mental strain (Merino, 2014). According to Merino (2014), families with unemployed parents are forced to live without the necessities that many people take for granted. Lack of income to pay fees forces the children to miss out on school (Merino, 2014). Unemployment also affects the family unit and caused many homes to break. The mental strain of unemployment sometimes leads to alcoholism, gambling, domestic violence, and sometimes suicide (Mayer, Moorti & McCallum, 2018).   
	The health sector has also been significantly affected by unemployment as a social problem. Many people who are unemployed and unable to afford a family doctor depend on emergency departments to receive health care which overwhelms the staff in the emergency department and affects the quality of service. Since unemployed patients can not afford private health insurance, they do not receive the quality care they need (Pohlan, 2019).
	The International Labor Organization is actively trying to reduce and eradicate the social problem of unemployment by finding decent and sustainable employment for unemployed youths all over the world. According to Guy Ryder, the Director-General of the International Labor Organization, young men and women are disproportionately being affected by the global unemployment problem that the world is facing. According to Ryder, youths below 25-years-old are three times more likely to be unemployed like other adults (Basheer, 2016). Ryder further notes that each year, 40 million new youths enter the labor market but the number is not quickly being absorbed (Basheer, 2016). 
	The organization works with governments all over the world, the United Nations system, academic institutions, private sector, and youth organizations to assist the youths to develop the required skills to create new employment opportunities for themselves (Basheer, 2016). According to Basheer (2016), the main challenges that the organization faces in implementing this program include creating new job opportunities within a slow global economy. This challenge is enhanced by the drop in energy and commodity prices and the reduction in global trade. These factors affect the creation of new jobs by increasing the global figures of unemployment higher (Basheer, 2016).   
	The unemployment problem will continue to get worse as slow growth causes more unemployment and driving the country further away from achieving the much-needed goal of reducing the rate of unemployment to below 4 percent (Banerji & International Monetary Fund, 2014). The effects of increased unemployment lost wages and income for the employees and their families. Unemployment further widens inequalities, the social cost of increased crime, poor quality of health care, and an inhospitable environment for social welfare reforms (Dougherty, Rick & Moore, 2017). As such, policymakers need to address the problem of unemployment by creating long-term employment opportunities especially for young people who may otherwise remain unemployed or hired in low-skill, dead-end jobs (Dadush, 2012; Pohlan, 2019). 
	The policymakers should ensure that the unemployment reduction policy also assists the economy overall (Banerji & International Monetary Fund, 2014).  As such, the policy should create economic demand by putting as many people as possible to work which will assist to get the economy back to its feet (Plum & Knies, 2019; Zeng, 2012). Therefore, to solve the unemployment social problem, at a period of high and increased unemployment, not only is it appropriate, but the policymakers must develop a government economic policy that focuses on creating more long-term employment opportunities and putting the economy back on track (Mayer, Moorti & McCallum, 2018).          
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